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OBJECTIVES Turnbull High School

1.

To provide high quality Catholic
education based upon Gospel values
by:

« promoting Christian values through the
curriculum and through positive and
mutually respectful relationships

o delivering a well-resourced Religious
Education curriculum

« providing opportunities for daily prayer
and a programme of significant
liturgical experiences

e encouraging young people to
contribute to the liturgy in the school
and local parishes

e encouraging participationin
programmes and events which
develop their commitment to the
common good within society.

To provide experiences which meet the
individual needs of our young people
and enable them to achieve their full
potential by:

« promoting the full development of
each student morally, spiritually,
emotionally, socially, physically and
intellectually

« setting high expectations and

encouraging their wilingness to accept

personal responsibility for their learning

« monitoring their progress and negotiating
targets for improvement

» celebrating their achievements in all
areas of schooal life.

« providing an appropriate curriculum and
offering high standards of teaching and
learning experiences

« providing appropriate levels of support to
enable them to make progress in their
learning

« developing their skills as life-long learners.

To foster a strong sense of community and to
develop productive links with the wider
community by:

e working in partnership with pupils,
parents and staff to create a happy,
caring and nurturing ethos and a strong
feeling of belonging to and pride in the
school

« working in partnership with local parishes
and the wider Church

« forging productive links with the wider
community within the local areq,
nationally and internationally

e encouraging young people to take care
of their surroundings and the local area.

4.

To value and develop all members of the
school community by:

» promoting respect for the dignity of all
members

« promoting confidence, self-esteem
and self-worth

 offering equality of opportunity and
freatment

« enabling them to contribute to
decision-making and involving them
in school improvement processes

« providing them with opportunities for
leadership and encouraging effective
teamwork

« providing staff with opportunities for
high quality continuing professional
development

« recognising the contribution and
achievements of staff.




